


















































No. 13013/ 1/2013-LTDP

. / Covernment of India
e

Ministry of Personngl, Public Grievances and Pensions
Department of Personnel and Training
(Training Division)
3’“ Floor B.ock-i'/, Old JNU Campus
X%w Mehrauli Road. \’ w Dethi-110067,

- th Ao
Dated: 20% Seprembar, 2013

|. Secretaries (All Ministries/Departments in Government of India) s d LGS {i{cfhﬁgﬁ”
2. The Chief Secretaries to all State Governments g&d]. o2l
3.

L//gyxmstrators of Union Territories e Qﬂ_l_q_:g S ! )
t~Directors General/Directors of State Training Institutions

Subject: 8" One vear Diploma Programme in Fublic Policy and Sustainable Development at the TERI

University, New Delhi—conimencing from 4" January, 2016 — Req.
- - - >

SirMadam,

The Department of Personnel and Training (DoP&T) is sponsoring a One year Di'.loum Programme
in Public Policy and Sustainable Development at the TERI University, New Delhi. Tihz 8" programime is
scheduled to commence at TERI University, New Delhi from 4 January, 2016.

2. The programme is meant for officers of All India Services, Central Services—organized & non-
organized. technical & non-tecknical, faculty members of State Administrative Training I:1stitutes and also for
officers of the State Civil Services (SCS) & Non-State Civil Services (Non-SCS) and has been designed to be

a high quality programnie with a set of *Core Courses’ as well as a range of “Electives’.

3. Under the programme conceived as a “one-year’ Diploma Programme in Public Folicy and Sustainable
Development, the officers will complete a *Domestic Component” as well as an “Internctional Component”
(Two weeks) at TERE University. New Delhi and at a Foreivn University, respectively.

4. The nominated Officers will be required to develop a Policy Paper cn the issue to be identified in
consultation with the Ministries/DepartmentState Government etc. where they are presently working. This
policy paper will have to be submiited by the officer 1o their vespective Ministrics/Department/State
Government etc. at the end of the programme. The Ministries/Departments/States will also nominate a Nodal
Ofticer of the rank of JS or above to the Government of India for mentoring and guidanse to the sponsored
officer for developing the policy document and coordinating with TER[ University in the matter.

5. The officers selected for the programme also have an option to continue with the programme for the
second year for a Two year M.A. (Public Policy and Sustainable Development) Degree Programme, If they
so wish, wherein they will be required to complete a dissertation while on the job dyring the second year.
Such officers will work on a dissertation under the guidance of a faculty member of the TERI University and
will return to the University for presenting and defending the same at the end of the second year by sparing a
coupie of weeks. Such officers will Le awarded a degree in M.A. in Public Policy and Sustainable
Development after they have completed the domestic component, International componen . and dissertation in
the second year successfully.

6. It is proposed to select about 30 participants for the 8th programme. Details of the ‘Terms and
Conditions’ of the programine, application form and other documents are enclosed to th s letter. Details of
the programme are also available at TER!’s website www teriuniversitv.ac.in and DoP&T’s website

wwav.persmin.nic,ia.
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7. It is -equested that the circular may be given wige ‘publicity among officers of your ¢
Applications complete in all respect, after obtaining ngcessary clearances including Vigilance Clearance rows
Zadre Controlling Authority/State Government (wherever necessary) may please be sen: to this offics, so as
to reach us on or before 2™ November. 2018, Nominations received after this date will 10t be cansidered. A
copy of the application may alsc be sent to the Vice Chancellor, TERI University, :{, Institutional Area,
Vasant Kunj, New Delhi-11007Q. The nomiaations would be scrutinizedmand officers fuliiiling the canditions
of eligibility will be called far an interview by TERL, MNew Delhi. The interview date and time will be
intimated to the officers by TER! University, New Delhi. In order to save time, the officers are permitied 10
send an advance copy of the application directly to this office and TERI University. The officers may be
called for interview based on their advance applications. However, final selection will be subject to receipt of
their formal application, duly recommended by their Cadre Controlling Authorities. It is, thersfore in the
interest of the officers to get their applications routed through their Cadre Controlling Authority as early as
posaible.

3. Further details with regard to this programme may be ascertained from TER! University, New Delhi
(Phone No. 011-71800222, Fax No. 011-26122874, E-Mail: registrar@teriuaiversity.32.in and website of
TERI University, New Dalhi (www teriuniversitv.ac.in).

Y curs fait
Engl:  Terms and conditions

(M. Rg

Director (Traifirz)
Telephione: Q1125165058
Fax ™o, - 011-26107962

Copy to:
1. The Compirailer ang Auditor General of India, New Delhi
2. Secretary, Union Public Service Commission, New Dethi
3. The Election Commission of [ndia, New Delhi
4, Controlter General of Accounts, New Delhi
5. Deputy Director General (Training), Department of Post, Dak Bhavan, New Delhi
6. Dirccror (Training), Raitway Board, Fail Bhavan, New Delhi
7. Dievtu {(Poiive), iinistry of Home Affairs fur nomingiion of IPS Officers
8. Directar General, CPAWD Training Institute, Nirman Bhavan, New Dethi
9. Director, Burcay of Police Research and Development, CGQ Camplex, New Delhi

—
o

. Establishment Qfficer, Department of Personnel & Training, North Bloack, New Delhi
. Director (HRD), Ordnance Factory Board, 10-A, SK Bose Road, Kolkatta
. Vice Chancellor, TERI University, 10, Institutional Area, Vasant Kunj, New Delhi- 110070. The Vice
Chancellor is requested to consider applications received on or before 2™ November, 2015 based on their
eligibility for calling the officers for the interview.
13. NIC, Training Division, for uploading the notification on DoP&T website and Training Divisian's webpage.
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“Further. the officer should not have undergone a Programme of training ab-oad of more th

2-weeks in preceding 2-years, more taan cne month in preceding 3-years or more than six

months in the preceding 3-years.

3. Courss Fees:

(a)  The cost of domestic componant of the programme is Rs, 3.30 Lakb {Rupees Three Lakh Thirty
Thousand Only) plus expenses towards Rural/NGO attachment subject to maximum of . 23,850/~(Rupees
Twenty Five Thousand only) and will be met by the respective Cadre Controlling Auhority (for example,
DoP&T for IAS Officers, MHA for IPS officers, MOEF for IFo§ etc). In case of Central Secretariat Service
(CSS) orficers, the domestic course fee will be met by the Ministry/Department where the officer is working.
Course fee will be pgid to the TERI University within one mionth frem the date of commencement of the

program:e.

(b)  The cost of the ‘International Component’ of the programme is Rs. 3.60 Lakh (Rupees Three Lakh
Sixty Thousand Only), which includes air fare, course fees, boarding and lodging costs. During the
international component of the programme the daily allowance at the admissible rate will be paid to the
_participants on the basis of approved rates for short-term training programmes under the Scheme of ‘Domestic
Funding of Foreign Training’ of DoP&T. The cost towards international component and dailv allowance is to
be equally shared by the concerned Cadre Cantrolling Authorities and DoPT. However, the cost of Visa fees
(if any), medical insurance etc., will b2 met by the Ministries/Department/State Government ete. where the officers
are presently working on actual basis. All arrangements for stay abroad during the international component of
the g e e maste vy TERL New Delhi theough the collaborating institntion ard no paiticingat will

be permitted to make his/her own arrangements of stay during the training abroad.

(©) In case of officers belonging to any Gro.p ‘A’ Service and working on deputation basis in a Public
Sector Undertaking (PSU), the entire cost of the programme (domestic as well as intemational component
centaining course fee, boarding and lodging charges, airfare, per diem ailowances etc.) shall be borne by the
cancerned PSU in which the officer is working. In the event of his/her selectian, the joining of such officer in
the programme is strictly subject to the confirmation of the concerned PSU 1o bear the entire expanditure of

the programme to the institute in respect of suych officer.

(d) The Ministries/Department/State Government etc. where the officer is currently posted, will meet the cost
of (a) pay and allowances during the training peried, (b) travel from place of posting to Delhi and back, (c)
travel towards field visits of the participants far collection of data/information for the dissertation, (d) travel to
Delhi for presentation of the dissertation at the end of the programme, (e) a Onetime allcwance of Rs.5000/-

(Rupees five thousand only) for books, stationery etc.
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(b) The officers will e treated as dn transter.
accommodation at the original place of posting

(v) In case an officer proceeding on training is a bora fide occupant of Government accommodaticn in the

general peol controlled by the Directorate . I Estates, he/she could retam the residentizl accommedation for

the full period of training at his/her place ot posting prowded the rPsHence is requirec for bora fide use of

members of his‘ker family

(vi)  Officers of the Central Government eniitled to facility of residential telephane at the time of joining
this programme will be allowed to retain the resigential tplephone sanctioned to them cn usyal terms for six
manths and thereafter on the condition that the officers will pay all calls in excess of the free cails allowed by
the Telecommunicaticn Department as stipulated in Ministry of Firance (Department of Exnenditure) O.M.

No. 7(10)E(Coord)/79 dated 1™ August, 1979 as amended from time to time.

(vii)  The salary and other claims of the officers will be paid by the Ministry/Department/Office where they

were last working bhefore joining this programme.

6. Selection procedure and forwarding of nominations

(i)  The Cadre Controlling Authority (CCA) should recommend names of only those Groups ‘A’ officers
who are likely to stay with the CCA for some mare time. Officers whose names have been
recommended for central deputation/ or figuring in the “offer {Ist” foF central Jeputation upder the
‘Central Staffing Scheme’ should not be nominated for the PP&SDP programme. Failure to
withdraw the applications of such officers for the PP&SDP may result in deba ment of officers for

central deputation for five years,

(i) Ofticers on deputation to Government of Indja under the Central Staffing Scheme must complete at
least two years of their tenure on deputation on the date of this notification tc becoms eligible to
apply for this programme. It may be noted that in respect of Officers appointed under the ‘Central
Staffing Scheme’, ‘NOC’ from the Office of Establishment Officer, DOPT should be obtained before

fornwvarding their applications/nominaticns for this Long Term Domestic Training Programme.

(iii)  The faculty members of the Siate ATIs who have completed at least three y:ars on the date of
starting of the program ars also eligible to apply for the programme. However, those faculty
members who belong to state civil services need not necessarily fulfill this condition. The selected
faculty members, howgver, would be required to stay in the AT for mext three years after completion

of the programme.
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