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Government of National Capital Territory of Delhi 
DIRECTORATE OF TRAINING: UNION TERRIORIES CIVIL SERVICES 

Institutional Area Vishas Nagar, Behind Karkardooma Courts 
Shahdara: Delhi-110032 

Ph. 22308553; Fax 22308556, E-mail dutcs@nic.in 

No.F.1/1 0/3/15-UTCS/Admn./ Dated : 

To 
The Special Secretary (Services) , 
Services Department, 
Government of NCT of Delhi , 
Delhi Secretariat, I.P. Estate, 
New Delh i-110002. 

Sub. : Regarding Training programme/Course. 

Sir, 

I am directed to enclose reference (in original) along with their enclosures on the 
subject cited above as per details given below: 

Sl. References No. & Date Subject last date of 
No. Nomination 
1. No. T-13012/1/2015-LTDP lOth Post Graduate Diploma 02.11.15 

dated 29.09.2015 Programme in Public Policy and 
Ministry of Personnel, Public Management art the management 
Grievances and Pensions Dev. Instt. Gurgaon 
(DoPT) 

2. No. T-13012/1/2015-LTDP 8th One year Diploma Programme 02.11.15 
dated 29.09.2015 in Public Policy and Sustainable 
Ministry of Personnel, Public Development at the TERI 
Grievances and Pensions University, New Delhi 
(DoPT) 

3. No. Nil dated 28.09.2015 Training Programme on "Social 08.01.15 
Indian Institute of Public Conflicts Analysis and Resolution 
Administration Approaches" (sponsored by 

DoPT) 

It is requested to take necessary action as regards to circulation and further nomination 
of Government Officers in the above mentioned train ing programmes. 

A copy of the nominations may also be sent to this office for the purpose of record. 

Yours faithfully , 

Encls. : As above. 
I 

/ 

(CATHERINE MATHAI) 
ASSISTANT DIRECTOR (ADMN.) 

PH. : 22303843 

No.F.1/10/3/15-UTCS/Admn./ 11 S bJ Dated: :Z:J.- Lt •. -l._r-

1. OSD to Chief Secretaryllncharge Principal Secretary (Trg .), 51h Level 'A' Wing , Delhi 
Secretariat for information. 
Copy forwarded to the Assistant Director (Trg .-IV) Directorate of Training : UTCS for 
uploading the letter along with enclosures on the website of the Department. 

(CATHER! THAI) 
ASSISTANT DIR TOR ADMN .) 



To 
l. Sec;:n;tn,ries (All Ministries/J)epamnents in Government oflndia) 
2. Thl( Chief Secn~t;1ries to &II State Qovernm.ents 
3. Administrators afUnion Ter-ritories 

~tors Genera!/Dit~ect.ors of State Training Institutions 

Subject; 1 01h Po~t Gro.c;ltJa1e Diplqiiut Progri;)!npi¢ in Public Polic:y ;md lvLmagenH::nt ot the 
Management Dev~lopment InstitLJte, Gprgaon. 

The DcpP.-rtm~nt of P~~rsonn~l and TrJipin~ h(lS been s.ppn~oripg Post~ Qraduate Diploma in Public 

Policy and M;mag~ment (PCD~FPM) at t~1~ Ma11agement Deve!opm~nt Institute Gur~aon. Tho 1 01
h 

programme is scheduled to commerg::e from 1 s'!1peceJnber, 2015_{Tue~dayt 

as a range of electives. lt includes an international module of nbout Two weeks' duration uta foreign 

university. 

3. Please find enclosed herewith particulars· of the programme along with tcrm_s ~ ~HH! <;O~ldi1i_f~ns for­

officers admitied to the programme. I would r~qul:'st you to kinqly circul91e th~ progr;:!r"1Hle arnong~t your 

officers and encour;;1ge as many a:;yossible to npply. The det;;~i]s of the programme ar~ ;:wai!Bbic on the 

.. website of the J\·1inistry ofPersonn~l, Public Grievances and Pensions (\'t'Ww.persmin .nic.iu ) an~ on the 
.. ---· ~· '- ~- . ( -·~~ 

. The nominated Officers will. be required to develop a Policy P-aper on the issu~ to be identified in 

consultation with. the Ministries/Department/State Gover11ment etc .. where they are prese:1tly working. This 

\ 

/policy paper '~'ill have to b~· submitted by the officer to their respective Ministri~s/Depatiment!State 
~~ Government etc, at the end of the programme. T.h.e Min.istl'ies/IJ. epaFtments/St<:ltes wi: .l al.so nomin'-tte a 

~ \ ~ Nodal Officer of the rank of J? or above to the Go'.'crnment of fndia for n1etHOJ'ing and ~uida!1CC to the 

sponsored officer for developing the policy document aHd cooroinating with MOT·G in the matt(ir-. 
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"'-..-" 

5. Nomination of suitabiG offic~rs, in the? pr~scl'ibed pr-ofonn?-. may pl~ase be sent to this DepAnme:. 

through the appropriate C~dre Controlling Authority so <!S to 1:car;:h us en or b;::fore :2,<\d Non~mher~ ZOB. 

Nominations received after tbis date will not b~ consictered. Th~ nominations V.10i.llg t,e scrutinized apd 
. . . 

offict:rs fulfillin~ the conditions of Giigibi1ity will b~ C?-lled for an tnt~rview by MPI~G. Tl'l.e in\erview 

dates and time will be intimf,lted to the oftic~rslYY MDI·Q. fn order to save th·l~, the om:::ers are permitt.ed 

to send an actvanye copy oftheit' npplication cilrectly to thi~ officeil\1DI-O. The officer-s '¥ill t:llso be call~d 

for interview based on their _aclvunce ~pp!ication;;. Ho\11/tn.:er, fin~! selection will be stJbje9t to r~q~ipt of 

hisih~r formal application, duly recommended by their cadre controH!ng Buthorities &loug wlth Vi~iif!n~e 

Ckaranc;e. Therefo!'e, it is in the int(;re~t of the ofi1cei'S to get their applications rol..lted ti1rough th~ir Cqdr~ 

Contr-oilin$ ,Authcricy as early as rosslblr;, 

6. Fwther details e.f thi~ JjFOgrf!mme lTl\iY be ~secrtain~d . from Zchool of Public Policy & Governance, 

Man;:~gement D~velopm~nt Instit!lte, MehJ:uvli~GLlrgaoB Roild, SJ.lkhrztli, (h1r3aon-122007 (Hary~ma) 

T~kphone: 0124,.4560000, wt;b?it~ : ~vv~'.x:;.,JP.di,:•~~·-~~ - This <;:ir-cvl<Jr m?y a.lso E>e downloaded from th~ 

w~bsite oflvfinistry ofPersonn~l, P-ubliJ;: Gri~v,;mpes ~nd Pensions (:ww"y.pc_rSJ11i[J._nic. __ i~). 

7. Ail MinistriestDepaJtment,?/ Stg.ie Gov~rnmentsiUTs/CCAs ~to. a.r~ n_dvisei:l to gi·,,e '..vide publicity 

to the programme ~md upload 1h is c;ircul~r on their web~it~s for the iRfQrmation of i:!l! concemed. 

n:rec!o 

Teleplwn~: Ol1~?6Hi50~8 

fp.~ N~.;011~2qlQ1962 



Copy to: · 
/' • I 1. Comptroller & A~iditor· General of fndia, New Delhi 

'- 2. Secretary, Union Public Service Commission, New l)elhi 

3. Election CommissioJJ ofinPi'f, t~!ew Ddhi 

. 4. Ail Cadre Cqntroliing Authorities 

5. All Stat~ T1:aining b£titut~~ · 

6. Deputy Director G~nel·a! (Training), Dep~rtme.nt of Post, Qqj:,: Bhav<1n, Ne\v Delhi 

7. Director(Training), Ra!lway Boa.rd, Rall B.h<'H'9f1., New D~lhi 

8. Director (Boli~e), Iv1inistry of HOFn~ Affairs for nomino,tion of IPS Offic~rs. 

9. Director General, CPWD Tra.ini!-1g ln~tinm::, l\lirmyn Bhav~n,New Delhi 

10. Di;'~ctor, Bt;reau ofPQlke Rese~rci1 and Dcvclopm~;~t, COO Con~plex, N~w Delhi 

l L Establishm't,mt Officer, D~p;:wtm~;nt of l?~rsonnel & Training, New D~lhi 

1~. Deptt. oflh:rsonnel & Trqinin& {CS Division), Lok Nayak l3havaR, N.Delhi 

13. Director (HRD) 0l'dn~nce Factory Board, l 0-A S K Bose Road, Kolkatta. 

14. l)e;;m (Graduat{.l P-ro~vamme), Man4gement Pevelcpment IHstitute, M~hmuli Road, SukhrJ!i, 

G.urgaone 12200] 

I 
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\.....· . 1oth Post Gradti~te Dil3loma in Fubli~ Policy and lvi.@n~-J,geme.nt 

at l\1~n~g_ernent Dev~!Qpt~~nt Instit~1te, GJJF~aon 

The Tn~ining Uivision of De!~&!l'tJi'.e.I~t G.f Pepsow~l &. Tra[rdng i$ ~pon~9ring 1 ~ n Post Cir?\Jue,t~ 

Diploma in Public Polley an~ Man.~Jg~men.t (PG.IJ~PPM), &t MeJit~,g~rB~;nt B§ve;l0l:lH1iil1t tn>titut~. Gurg!l-OFl, 

commencing frorn U~ !'f.~e9U · This l'l~S b~e.n ~eslgB~d to be a hl,gh qu6iity progrnHW1e wHh a s~~ ef 

'C(u:e Cour-!lC$' as w~U as i.:i.l'~nge of 'El.~cti¥ll:S' . 'ilw effkers will 90IP~lete the 'D~Ill1estic cempone!it' as 

. w(::ll as the 'Jf!ter-natian~l con1poneRt ('I\v0 we§ks)' ;}t MPI p.nd 03n lnt~m~ti9f')al School r~~P~~tiyely GlJring 
. . .. 

ti1p y~;;qr a.nd willretun1 to the departments for po:;:tlng. The norninated Offlc~l'S will hi? re~l:lirecl to 9H~lap 

a. Polipy P?per on the issue to b.e idemifi~q in CQHS\lltation with th.e Ministries/D~p&ftn;~nt/State 

Goveh1.ment etc. when~ they ar~ I?rcsently working. 1'his policy papt?r will h;:1ve. to b~ ~llgmitted by the 

officer to th~ir respc~tive Ministries/D~p!'ll'tment/Stat~ Gov~rnm@f!t etc, at the ~;ind of the progp;unme. The 

Minist1:iesiD~partn1~J1ts/St~tes will ;;1!so nomirwtf! a Nogal Officgr of th~ r~nk Qf J$ or !!bQvc to the 

Govemrnent of India for 11'l~ntorin~ [}lid guidgn~:;e to th~ SPQflSorcd Offil::f!F for dev~Jbping th~ volley 

OQcum~m and cooFclin~ting with MQJ,Q in thi~ mR~tt~r. 

El i(Yib.Hitv: 
~~:-..~ 

Th~ programn1~ is open to otfl!;;~r~ of All Ingia Senvk~s. Central s~~~vi~~~~rg;;nlice.g &. non~ 

organiz.ed, te"hnkal & nog~te~hnkal, f~~qlty ~11~n1bers of St~te Ad111i11lstratjv~ Tr~ining InstitJ..lt~$ o,pd {tlso 

of§c~;ws of tn~ Sti:it~ Civil Servic~s (SCS)/Non~Statc Civil S~rvi£-~S ~-.iop.~$C:S) suQj~?.ct to the following 

~ligibillty conditions: · 

Length of .. ~O~c;ei:s should hav~ com-pleted j yea,l;S ofdr-oup 'A' servrce fiS <'m ~om.mencem~i1t af tl~~ 1 
se.rvic~ progr~mml't. I 
A~e .--Th!ii gffi~ers sf=to-vld .hav~ ilt -l~~§fthi:~e- yeafs· rirriiining silovkfi . aft~r ~oi:rJ :,l~tTon . of th~ 

PfG!l;J:i'!iniJH~ . . 

-earlier. . ' Th~ Gffic.ers- shoi'lld "not ·h~ve -~no@1:g"6He'"i ti:&iiifrl~ i?ro"gr;:ni1we of' f2.,\Vt?§ks. or m(W~ -

Training ouratien inlnclla dL.Irln~ ~ p~riPG ~f 5 years Jtre~~9ing tl-1e ct~t~ of commencem~nt ef thi;; 

f?rogr~mme, Furtlwr, t!1~ offi~:;@r s.hould 11~t ha,vc \md~l'~O!l!S &. Fn.?~ran:ur~e of tndnin.g 

abroad of n1or~ thilR 2~w~~k:~ in wr-e't~9ing z .. ye,ars., rnore than QIW montn itj P!~~~Hiing 3· 

years (W mor-G; th~n si~ month$ in the ~l:e£~ding ~~>~ears, 
= * . .... , •• - . ... -·- ·· ' 



Conn•~ Fees: 
. .......... ::w_ Q 4 ~ v 

(a) T~1e cost of domestic component of the progl'amme is Rs, 4.84 l~ldl (Rupees Fo:l r Laid~ Eighty Four 

Thousand only) ptu5 expenses towards Rural!NGO attachment subject to maximum. ef Rs. 25,000/.(Rup~~s 

Tw~nty Five Thous~r;d Oii'ly) and will be nwt by tlw respective Cadn! C0i1trolling A Jthority (jor example, 

DoP&T.for lAS Officers, Mf14. for IPS offir:el~'i & lvfoEF for JFoS etc). In case of Cent~·ql Secretariut Service 

(CSS) omcers; the do.mestic course fee will be met by th~ Ministry/Department where the officer is wm,king. 

(b) The cost of the qnternutional CompGiiCnt' ofti-,e p.rogramnw is R;;. ~.@ l~Wl (E.up~f:s !.hrt~ l~kh sixty 

tbo~sand only), \Vhich includes a-ir fare, coul'se f~es, boarding a.nd lo9~lng costs, Di...ring the internati01~al 

component of the programme the cl~ily allowru'lce at the admi5sible rate will be paid to the participants 011 the 

basis of ~pproved rates for short~tenn tr\iinin& programmes under the Sch~me of 'Domestie Fvncling of Pore igH 
. . 

Training' ofDoP&T. The cost to'.vards internt1tion3l ~Pl11J3onent and daily allen.van~e is to be .Sfl!l.~.lly ~~~red by 

the concerned Cadre Conti'olling Authorities ~md D~PT. However, th~ eost of Visn .ees (if any), medical 

ins1.1ran~e etc., will be met by the I·vfinistries/Pepartmcnt!Stnte Government etc. when~ th1= offkors arc presently 

workiRg on actual basis .. All arrang~ments for stay <.lbroa,d during the internation~l compopent of the programm~ 

\.Vill be tnade by MDI, Gurg;wn through the collaboratin~ institution and no participan·: will b~ permitted to 

miJ,ke bis/h~r own arrangem~nts of stay ouring th~ training a oro~;~ d. 

(c) ln cas~ of officer-s belonging to any .Group 'A' Servic;e a,nd working on deputaoion basis in a Public 

Sector Uryd<;rtaking (PSU) the ~ntire }:ost :of the progr-::1mrne (do.mestic :J.S \vel! <lS int·~mation;:~.J component 

containing course fee, l:loa~din~ o.nd !oqging charges, airfare, per gieJfi allowances etc.) :.:h?li b~ bQrn~ by the 

~oncemed PSU in \l).'hich the officer is working. In th~ eve-nt ofl1is/l1~r s~!ectiof!, the joirinf; 0f such officer ln 

the programme is strictly subject to .tlw q.onflrmation of the <;>oncemed PSU to bear th~ entire expendih1re of the 

.. pro~ramme tp the institute i1\ respect Of SL!(:h officer, 

(d) . Tbe. Ministrles/D ... p~uner~t!Stste Govemment etc. where the officer is curn;mtly posted, will me~t the cost of 

(a) pay and allowances duriHg the .tra,ining peFied, (b) travel fmm place of posting to 0urg&t;n and back, (c) 

travel towards field visi\s of the participaBts f9r ~ollection of data/i.nformat!on fer the dis:;erta.tion, (d) trav~l to 

Gurgao1~ for pi'esentation of the dissertation at. the ~nd of the progran'llne ~md (e) a one tln-1~ q,Jiowance of 

Rs.$000/· (Rupees fiv~ thollsar.p on!y) for ~ta.tion~r;,etG. 

4. 
This is a ccmpYI&oi'}' J'ysid.~ntial progr~:nme. and MDI,.G will p1:ovioe sy!teb.l~ accomBWG<:~tioq at 

their c.ampus ~t the r-ate of Rs. 10,000/· (Rs. Ten Thousand en!y) per month ver r:ar-t:icipant. The 

e~pendituFe will be met l3)' the Cadre Contr-olllng Authol'ity of the J'>\ll'ticipants, 



.. ......--.. '! 
5. Conditions forofficers ndmittcd to tile progr~m!n~: 

tn case of officers, sponsored by the Govcrnmel't of lndici/State Governments ·'Or this programme, 1, 

following conditions will apply: 

(i) The entire p~riod of training (institutional training of 12 mm~ths) will be tre;::ted as on duty l.liHJ\::1" fR 

9f r-.o)(b \I i) · 
\ ' J\ ' 

(ii) The Miriistrics/ Pepa1tmcnts/Sta.te Govern!Ttlmts rnay fill up the v&CUIWY c:nu_$ed by ~hCJ dept~tution oflhe 

of11cers; · 
. ' . 

(iii) For the grant of special pay/ Central de~utati011 (1'e}1ure <!llow~mce) (COT A), the parlicipa_nts wi il be 

F~~~lat~d as undex·:~ 

(a) The officer~ who. proceco for tr?inin~ d.uring thl;ir icnur~ of central 9~puta.tion will contiruJs: to H~:~eive 

CDT A for the period . of tbeii' entitle.m~nt ag?inst Central .Q.cpuwticm ten~r.e. ! f any p(Oriod of training 

falls beyond the t~nure of Ccntrq] de@t!t3tion e>r the offic~rs }tFOc;~;~d for tr;~lning at the e~d of their 

tcnt,Jre at the Centre, CDT A will not be !!dmissibl~. 

{Note~ The tcnur0 of Gcntral deputiltJon in so far as it relates to t_his r~rogr:;J.rn, would also include the 

period of leave upto 2 months that may be gmnted by the ce11tral Ministry/ Department to the offioeFs 

befor-e their r~patri~tlon to th~ parent ca,d1:c) 

(b) Th~ offiQers not on centrrl depwtation and also I}Ot in receipt ofCDT'A, whether ;hey proceed on tr3inin& 

fi·om Gurgaon, or out~id~ Gl!rgaon will HOt be ~ntitleo to any Special p;:~,y drawH before proc;eediHg for 

the training. 

(iv) Officers of th~ Ccnlral Go:v~m.ment, St.i:ltc Oov~r.nment and Union Territo ric~ coming from out~id·~ 

GL!rgaon to participate in the progr1.tm will be allowed one of the followin~ two O!}t ions by the sponsoring 

ill.!lhorities:~ 

(~)The officers will be -tl'eatecl as on duty on tour. ThGy will dnrw tnl.V~llh'll? q)l4watw~ as on ~~ur qnd 

allowances a,s p~r para II{~) ofthe l\-1inistry offin~+nce,Departrne~t ofEx]len~it\.Jr~ O.M. 19030/4/~6 -Ee 

lV datecl24.3 .86 <Jmended from tin;e to tirne. 

OR 

(b) Th~ officers wi!l be trea~ed as on transfer. They will not b~ entitled to tlw Government accoJmnodqtion 

at the original pi~Q~ of posting. 

(v) lti cas(;l an officer proce~ding on tt·aining is q. bm?CJ fide oc~J.Jpant of Gpv(irnment ~"corr~modation in th9 

gene;ral jlOOl COJ1trolled by the Directorate of s~t~tes, he/she could r-e~ain th~ resid~nti~l lqommodation for th~ 



I 
{ 

/ full period of tFaining a:t his/het· place of ~~osting provideG. th~ re,~ichm~e is r~~ujn;,d for bQliP fide tJze of 
· r 1 b f ... ~, ~ ·1 n;em ·ers 0 niSi ~er tan! I y, 

I (vi) _ Ofticers of't!1e Central Oovemment cmtitled to facility of r~siGe.Rti?.l tekq~hope at 1he titn~ of joini11g this 

programme \vjJI be aliowecl to retain the t'e~iden,tla.l t~?lephmw s<mctioneq to them on usuL! t~n-ns for six rpQflt'hs 

and th~i'~Jl{\er on the condition that the officers will pay a!! c~i!s in e;xcess of the fre11 c~Hs ~Jlow~d by the_ 

Tc!e~omrnunicatlon Depa~tme::nt as stipuJ~ted !a Ministry of fh1un~~ (De.partment of Expendllure) O.M. No. 

7( 1 O)I;.(Coord)/79 dated 1 f.: August, 19'79 as arncn~~d from time to tirn~. 

(vii) The salar-y and othel' c.laims of the oft'iceFs will be 13aid by the MiHistr-y/D~partm'*ntiOffi~e wliere th~y 
' ' ' 

were la~t worki11g befQre joining·tl~is prograrnrne. 

6. 

(i) 

Sele~Hni~JP:~f~~~f~ j})l~ ,f~!:-\:'.~J:g~~-f? qf_np~l}.Ti,~.!i£.n_~ 
The Cadre Controlllng Authority (CC:\) ~ho.uld r~c~;mnwmo names of only those Gr-op)ls 'A' oft!c;er-s 

who ar~ lik~ly to st~y with tl~e ' ~CA for ~ome !nor~ tim~. OfficeFs who§;e n;:J.rn.~s have b~en 

~=~commended for ·centrfll def;Jutaticin/ or figurinf$ in thP 'off~J' lise for eentral dcputMion l).nd.cr the 

~central St;riili1g Scheme' :::houl~ not b~ nominat~d for-th~ F()IH?J?M p1:ograrn1~1<:l, Fai!UH( !o withdl>a\>.: 

tl1e appliGations of such officers for the PGD~PPM rnay r~sult in ~:kb&rttJ!ilH of offk,;~rs for centra.! 

deputat,ion foF fiv~-ye~rs. 

(ii) Officers on deputation to Gov1:1rrmwHt of IHdia under the Central Stiiffin~ Scheme nrust cornplete at 

lct<).st tvvq yeaFs of their tenure Oi'l d~putation Oil the date of this notinc.otion to bec-ome eligibl~ to <:lpply 

for this prog:r~mme. ft may be noted th9t in respect of Oftkers ~ppointeo uncter the 'Centr-al ~taffin~ 

Scheme', 'NOC' froin the Offke 'of Estiiblishrnent Officer1 DOPT should b~ obtained before 

forwarding their applicatluns/non:;!A~tlQJ~s forthls Long Term l;:>om~stig 'I'raipjn~ PrQgramme. 

(iii) The f~culty members <.1f the State A Tis who h~v~ ~e.mpl~t~d at l~a~t thr~~ y~~rs en the dcit~ Qf starting 

of the progHU11 !'lre also elisibl~ to ()pply for the programme.. Hp~:.rever, those f~ulty rn~lt>b!?rs whq 

b0long to stat~ civil. servic~s n~ed 110t nec~ssarily fv.lfill this c.onclition. 'fhe s~b~te:d facplty m~mb~l'S, . , 

hewe\1er, woulci be requirf}d to stay iH the ATI for next thre~ y~ar~ after compktion of the prognm:unt!. 

1. J?o_I:'~-~~'~.i!?g ~ofJttnpj_natl';Ul~ 

(i) Concurre~1ce of State Government~, whereve.r necessa1~, \<Vou.ld h~v~ to ~e 1btaine~ by th~ CadFe 

Controlli!~g Authority before ~ending the nomiFations to DoH&T. 

(ii) Copy of the 9-PPlio~tion foJ=:n and oth&)r oo~uments ure !Jtt~;~chll!o. Th~ san.w nHy also ~® Gbt~ilwd by 

legging on to tvffil'~ website ,~;l?"-~·mcH.ac.in or l.JoP&T's W~,ib~ite li''VW:F,e~;e.rn.!.ll:~!fJ..n. C;adFe 

Controlling Author-ities are F\!ql,le&ted to forward duly nlled applications in rcsp;cts of suitaJ;l~ officers 



(who are ~kar f.roin vig(!anc~ ang!~) alo11g wit~l information in P.rofonui.l for :.HldWon~J iufQn. 

so as to reach ~:son or before +110 Nov~m~b~r, 2015, 

(iii) Nominations receivl;d ·nfter th~ due d?te \Vl\1 not be c-Qnsiclered. 

. . 
(lv) In order to save time, the Officers ~,ire p~rrnittect to send an Advsp.c~ co~y Jf 1h~ am;lioation tQ the 

Di!·eetor, Management Development Institute, lv1ehruuli Road, Sukhrali, OiJrgac•n- 122087. 

(v) The nominations would be scrutinized and -::>fficers fulfilling the conditions of eligibility will be called 

for an interviev¥ by MDl-G, The interview date and time will be intimated tot 1e ofnGcrs b)' M.DI-G. In 

order to s~ve tim~, the officers are permitted. to send an {ldv~nce copy of the ;qplication directly to this 

offke. The officers may be cAlled for int~rview bas(:d on their adv~nc.~ ?.pp!h;:atiens, How~ver, finaJ 

s~election ·will b.e 'subj-~ct to receipt of hisJher forH1C~.I g.:pp)ication, duly rcconn1enoecj. bX th~ir Cadre 

Contwlling Authorities; tlwr.~f-are, it is in the !nt~n::st of the pffi"fr:> to get th~!r ilRPli~f!tions routed 

through their Cadre Coptrol!ints A.utlwriTh( ~s earl;i 9-s ){G~?ibk, 

8, Bond to be eY.ecuted hv the offket!; 

Befor~ joinirtg th~; programrq~, the offi(:er is reguir~d to ~:x~cut.;: a Bqnd to the. extent t!:lat ''in the e¥ent 

of his!he.r ffliling to res\.l_me duty or resigJling <.:r r~tiring from service or oth~rv-rise quitting service, withmJt 

returning to duty after !':':Xpiry or t~rmin?tion of the period of the long term. training progFamme or f9iling to 

complet~ tlw training programme, or quitting the s~rvice a.t ·any time within a per-iod of FIVE (5) )·e;J.FS aJter 

his/her r~tllrn to dur:y, the officer &hq.ll forthlvith pay · to the Govemment or as may b~ dir~c;:ted by the 

Governm;;:nt, on d~man~ all ('-harf>es and e~penst;s tlw.t shall Qr fl5i.1;' h~ve bc~n incurrd ~Y th~ Govcn1ment for 

the training i.e. l.lll monies paio to him/her OI' ~~pende.d. on his:11er account d~Jring training such as p~y Md 

allowances, leav~ salary, cost of f~s;:, travel!h!S and other expens~s. cest ef intcm~Fiol!al trav~l 1.md cost of 

training abr-oad met by the GoveFHmer.tl!lgt:!WY !:.:Qm:crned together with int~r.est thcr~on fi'Drn the date of 

dgmand at G!'lvemnw1t rates for th~ time being in fGr-ce QJ~ Gov~r-11m~nt loa.n() or if P.a.Jo·m~R.t is made in a 

countty other th:;m India, the equh·al!(nt of the ~aicl amount in currency of that ~ountry corwert~d at the. official 

r&te of exchange between that col!ntry ~nd Jndia and t•:Jg~the·F with all cost~ betw~tJn th~ attorney Md th~ client. 
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PROCEEDING FOR THE 10111 POST GRADUATE DIPLOI\1A IN PlJBLIC POLICY 

AND l\1ANAGEMENT (PGD~PPM) OF MANAGEMENT DEVELOPiviENT 
INSTITUTE (Iv1DI), GUROAON 

IG~OW ALL M.EN BY THESE PRESENTS THAT I, --~~----~---~-~-----~, resident of ------·····~--·, 
£It p!'esent empl~yed cJ$ ·-~~·---- -----~.; •• ~ in th~ Mil!iStl'y/Departmenr---·--·-···.,nu••n•··-n·-.. ·-·,.-···· , d.o 
hereby bind myself and my heirs, executors and administrators to P4Y to the President •) f Indi~ (hereinafter 
cailcd th~ 'Goverim1ent;) on demand, 'a)! charg~s ancl eKj}\'!f!Ses' that shall Qr may l:ur;e been li1curred by 
the Government fonny training i.e. all mo11ies P.!lid to m~ Q! e>~per1<;led on my (:!.ocount Juring tr(;lining s~ch 
as pay ancj allowanc;es, le;1ve salary, cost of fee, travellin~ and oth~t· expt;m;es, cost of int~rn~tional travel 
and cost of training abroad met by the govt.lagency conc~rned, etc. at MDI Gurgaon, togeth~t' with interest 
thereon from the date of demand at Government I'ates, for the ti1m:~ being in. fore<?, on G;)verm'Bent loans or, 
if payment is made in a country other than lndip., the equival~11t of the sai~ ~U11ount in currency of that 
country eonverted at the official mte of excha.nge betV·/een that country an.d India ANT> TOGETHER with 
all costs betwe~n the attom~y and the client. 

WHEREAS I, ~~~--·~----~-~-- - -·---~ am being d.eputed for trainil'lg at MDl GtJrgaon which includ(;s 
a~out 2 weeks international exposure by the De.p;:uiment of Personnel and ':~raining (DoP&T), 
Government of India, 

AND WHEREAS for the better proteGtian of the Govemm~nt r have ~gre~d t·) execut? this boHd 
with such condi_tions a~ written hereunder: 

NOW THE CONDlTlON OF THE ABOVE WRIITEN OBLIGATION IS 1'HAT, in the event of 
my failing to r-esume duty1 or re.signing or retiriJ~g from service or otherwise q\.litti 1g service, wit!lout 
returning to duty after expiry or termination qf the pedod of tr&ining, OR f~jling to Q(>~np!ete thy training 
programme, OR quit1h1g the .service at any time \Vithin a periqcl of FIVE (5) yeats or be'7ore Sldpt::rs.nnqp.tion 
which is <:;arlier after my retum to dl.li)', I shall fo1-tl1witl1. pay to the Gov~rmnen.t or <;J,S may be <;lire<;:ted by 
rhe Government, on d~mf!ncl the s{.liQ sun1 tom~ther with iawn:::ot ther~on from thG c;1ate of d~mand at 
Government rates for the tirr)e bj;!in~ in fqrc~ on -(}ovemm~11t !Qi,lr:;;. - · 

AhT]) upon my making sueh p·ayment the above. wrjtt'(n obligation.s shall be void and of no eff~et, 
oth~rwise it shall be ung remain in fi!H fore:~ ~nd virtue. 

Th~ Bond shall in all respects be governed by the laws of IBdia for the time being in force and t~1e 
rights and Jiabi.lities hereunder shall, wher~ necessary, oe accol'dingly deter-rnined by the ~ppr-opriate 
Courts of India 

The Oovernn1er't of India, has agreed to bear the stamp duty payable on this bone. 

Sig1wd m,d delivered this th~ ·~.., ... d~y of -~~-~-··~!'~,... mpnth of t.lle yGar Two Thousand a110 
Th h't~en/Fol)rtecr:, 

· · Signed &nd 9~livered by -~~~·~~.~~-~~,·~·-----~ .. u·~r~-~~--- (Name ~nd dt;;l~lgnf!.tioq) 

. 4CCEPTED 
on beh~lf oftb~ P~·esi.qem of India by the C~d.re Cor;troJliJ;g Authority 

(At.rhorised SigJ1?<~GFY) 
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APPLICATION FOR ADJ\1ISSION IN 1 01
h POST GRADUATE PROG~IvtM.E IN PUBLIC 

POLICY & MANAGEiVIENT 
(Programme Commenr,:es on 15111 December, 2015 Last date of receiving application i$ 2 01 ~ Novcn,bcl', 2015) 

m_'ht:ffiiJJ.Zif:ili.-p7'1l:@l1!Amt4iJJti1 

1. PERSONAL DETAILS . ' 

-

Title (lVlr!Ms/Dr,) 

fu!l in block · -·· - -
name P~bh! H i'~(C!~t 

lotiers (fir~t name~ Mict\lli< p3s·:.pcrl sited I 
I 

nom~, Svr~~me l - pl; Jtogmph .. 

F:.nh::r's full name 
-- - ---- - ·- + - . - - .. --

l\-1oth.el" s full na.me 
I 

-- -- .. - - ---· -- -- ... . .. 

CD~ :i :1 I G~endor (p,,t --J) ; F7i. I i 1 Fenwle J I 1 tv ... _u:e .. ! 
-

[I] 1 r ! 
-

I I Di!te of birth I i l 
I 

A~~ pS em 
DD lvfM Year 15'h Of:c, 2015 MM Year 

-

I . I Nationality Re.ligior1 

Cas~e category (Put.-.') I Gef!~ral I I I b&C I I ! sc I' I I ST I J I 

-- -

2. MINISTRY !DEPARTMENT DETAILS 
.. 

I Name of the; Mini*¥ I Departm~nt I - .. . - -
Desi~atian 

:=j - - ' 
~. ... . -

._ .. ___ . - .. ----~ --·,-
Office Address 

.. 

J 
.. - - ... - - ' 

I State FIN 
- .. - .. r . -

Tel~phonc Nos Fa?; 
. - - -- -

Se1·vice cadre with y~ar of allotment 

L~SllfP:h of S'<fl!ice ill Group" A I 
I 

Are ypu prescriily on deputation io 
~- .. 

th~ Govt. oflndia (Ye511'-lo) 

lfyes, from which 9at~ 
.. .. 

Dat~ or Qompletion of t~nure? 
.• .. . ~ " 



Tel 1'.fo .. 

Mobile Number · · · 

I 4. ACADEM1C R~CORP 

'1 S1· Examination/ D?gn::i;1/ · 
No Diploma pa~sod. 

3 l 

I 6 I 

., ., 

.-T 

Tenure -

I -

I?~y Scq!c ~~~hlre elf 
p~sponsi~ility 

;-, I 

~61~, ~~~~-,- ~----~~j 



·'.("• 
I 6. DETAILS OF -lN-SERYiCE TRAINJT~G PROGRAtviS ATTENDED (IN II\ I) IA & 

ABROAD) rounttion should be at lea!it two weeks or morc](Kindly refer to 'Earli~r 
Training' caption uBder para 2 of Terms & Condition&} 

Sr N~me of 
~.Jame of the Institution/ Place Y!!ar I 

Dura.liGJ1 
·No · Course I Training PwRt'gmmt: (i :1 weeks) 

I 

] . 
,. •=]· 

2 I 
' 3 

7. AdditiQllflllnformatlon:- (p!case attnch s~r,aratc sheet~ r~g~nling ~he following) 

i. lnd,iqate the Pu\:lllc Policy ares. h;lentifi~e br you with t!1~ ~P{'roval of yeur r ... 1ini~try/Dq)tt./Stnte 
Govt. ct~. fot· pre parmi on of tl~e Policy ctor;um9nf. dwrin~ tbe trainitlg· period, 

ii. Erici1y describl! your job 1''-'Spcmsi!Ji!itie£ 11nd ) 'OUl' ;;tdiicyements at your \.¥Ork pl ;.~ c:e, 

iii. Wl<at t.m-: ·)'Ql..JI' c::treer goals ;md how do~s this pro:mnn tHin with your plalls, 

iv. Briefly describe ~Q!Jr twb!lcg.tiou~, l~adersl~ip HJlt;s, COI!'IUIJnity work or- UI~Y o1her worJ.;. }',;)U 

conz.idcr si~nifi~aiH fot· ;,:g~JI' f!r9pos\!d Sll.IOY. 

v. Is there n1w oth~r i!1fon~w~iGil that yqu would like \0 ~wvlde abol.lt )'Otmelf? 

g, DECLARATION 

I 

I ccrtity_~h~: the in10rm.~ti.C>~ _.giv.;:n in _this. ~pplkatiSJ~ forli) 0 c~n:~~t _ansJ t~;ue. to_tb~ ~~~-~~f ~!~ 19:9.\_j,'ledg~ . I 
agree tb abtae by ihC d€CIS1011 ofLhc.authOnt!eS rcsara1ng lilY S~lect!On to the programme. 

l?I;J.Ge: 

l)~,Jt~: 

.< • . "*"":"- ' 

• -"'~- c .£02i:!'AS=?; ~'. ,.:. -.~ ... i>O.zv,r._ • .,.,. -~ ........ _ ... '*"'·~"'-,. _.....,_,x , .•as.:.~'"".;-!fi.:...-~~- _v, •. ,v. } ;;..,_, .. ~.:;.""i.;.:'i ~.._.......,.:::;:~;-i~~"""· :. P-r:.;-~ .. '"" "f'i:::;::;: _, _ .. _z:e_.'?:'::, .. .-:.'7""--...: ,. .:-"' ..... -~-.-.. 
lnslr!J&:tiD!lS: · . 

...... Tlu: flJJplif;r;tfrm form is. tg Pt! ~~at t.ju..gugP. @; (J;y{[r<# t;Ratr.-oHliN{ Auf.bQl'i{J:. 

~:- Ho!i!~J:.e.r..; J!Q/:lll~(!J! tit!JI{v. s.gm(lftiNH{!:9J.!.rJC CllP.,Ji d!.Cfff:.{!Ji to Jqirrt S~ktf!.f-JI th:g), /kpa~~c.ut of 
P.-erso.nu.al !l!!d Tmit~ittt;1 (}qy.cu1utff!-1ct f?f India, D/Qclf,f{l Jaf F~ar, {).f({ lNlJ (:ainpqs., rtntJ J2;:ljzi~ 
ll Q0.67 a~ well (1.5 to Clmirptlr$Qn (4tlmi~sio.us) M<magfWit:lit /)f:l!e/apinftll Jn~titute., Mgt1rau!i~ 
G.!H{J.(tQu /Jgqd, Suk.f!rPii, Gwgrw.ud2#007 (!far.yt{Jrq). · · · 

; ... · P-/eg~e en5.urg f/lfft lit{:> (lpplifX!tial1. {s r.aute(l thrt~ugll tlte Cadr-e Crmtr.f){/it1{: AuthoFity sp ~ to 
. F(!aqlt J)of.r (Trrrittill~ 1Jjvisif!i1) /qtest f!y 2''11 Nov~m/J~r-, 2(} J $. 

~ Tkl! qppliCf!liotl gnv~lap s!wuhl 6e ti.Yperscripler;f a.5 ifA,ppliPatiou far admis!ihlll ill 1(/h P 'Jf),flPM 
. (201$-,.!6) (II MDI, Gurgga;z" . . . 



':t 

';0 
. '/~ 

PL~R1~ ~ 11 . 
(For the u.se of the Cadre Controlling Awhority onlyj 

1. rs t~ere ~oy ~igH::n1ce cas~ pen«;iin~ or contemplated ~~Yes l [NiJ~l 1\ 
agamst tte o:tf!cer? (put -v) . • ·. ---. -

I~-====§ 
2. Is th~r-e at!Y ~t01n{ling 3.dvcrse entry iigaiast tb@ oJfiG~r? ~¥;:b:-:J :: J [~'o~y~: 1! 

c ~~t:ks, ni~l.j~c g;i\'i d~;tnih•: · - ! 
---·------·-·"'·----·~~·-····--··-·----~---·-~. -----·----·-···--····-·------·---] 
___ ..; •... _._.,.--~·-·-·····--··--·'-·-····-·-·--······~··-···-·-·-·-·········-··-·-··-·······--···"""'-····-····-· .. ···--······-·-·~·-·-· .. --.... - .•...•. - .................. __ ,_.__._"_,, .... , 
--·---·~·~---.. ~--·--· -·-~--~~-,-...,.,.-~--~-~ .. ·~-~-. .,-~··---~-··--.. --------·-·--··--·-··---·! .. . . I 

(For officer~, who would be compkr.ing !hdr deputation 
tenur-~s prior to joining the P-GP~PPM? In su~l1 cq.se:., 
clearance·of the Statf; Governms;nt!Par©nt <;lcpamnent ho~ to ·be 
obtained) · · 

Has the candjdg~te been offered a e~ntn.tl dl;"!putatio!'l ~lso? 

If selected, will the r;.andio?te b~ r~)~a~ed fQr th~ 
· l~r.ogramme? 

5. Topic fm: Policy paper to be selected by the officer wirh the approval qf the 

Ministry/Department/State Government etc. where the officer is currently \VQrking. 

6. Details of Nodal Officer (of th~ rank of J S or abov<t to the Government of fndia) 

nominated by the Ministry/Department/State Government etc. where 1he officer is currently 

working for mentoring and gu\?m~c;;; to the Sponsored Offcer :'cr developing the poli~y. 

documents. 

· b) D¢sigl)ation : ~-------~~...,;,...~~~--~~~ 

c) Office odc!ress: 



'-.._... . 

I · 
~ : d) 'Telephone No. : ---~--~~~~-

e) Pax No .. : 

i) ,E~mgrlld:~ •. ~~~~~~-~~-

CADRE COt;itRO.LUNG AUTHORJTY 

I Narn";or the C'ldre Contr6lfl;ig- ~ - 'j' 
Autboritv (B~RI.mmc.nt!Mlaistry) 

Design~ion 

Ac!dre.;;s 

-, 
I 

. . :=: ~= :: :::=1 
- - .• _-~~-> ~~---·--=1 

Tel No 
I . - -. -- ~-----~ 

P':we:. 

D<1te; 

Offipe Seal 
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INDIAN INSTITUTE OF PUBLIC ADMIN~IS~T ~~~~euence 
INDRAPRASTHA ESTATE, RING ROAD, NEW DELHI-1 

Prof. Dolly Arora 
Programme Coordmator 
Professor of Political Science 
(0) 23468329 
(M) 9818714331 
arorado/1 y@hotmail. com 

t""" - -- --. .........._ 

i iJ t; . Ji 1 2 ;J.; :;0-;J~' ;;-·­
t R&Js ~ 

/ ~~ft. ~f 'N t; ~ ~eflt; " 
I 

..:. .::; ./ . i :'J'•t: 
. ·-·· U .. }.,J I

I J I") '(~ .• , 

- T°Chief Secretary j C;ttyjru;s/~q?S£ 
Govt of NCT Delhi, Delhi S cr~t~~at, -~ 

\ 

l.P. Estate, New Delhi- llOQd2Y· ·JVJ ........ , . ........ r .. _ 

~ . .,.c................... f -;..---~~---__,;,..:..~ 
-~---- .. ' 

'J}rd1'/ J 

Subject: Training Programme on "Social Conflicts Analysis and Resolution Approaches" 
scheduled from February 01-05, 201 .. sponsored by Department of Personnel 
and Training, Government of India. 

Sir/Madam, 

~ \ • 1 The Indian Institute of Public Administration is organizing a training progra-nme on 
'I!/ "Social Conflicts Analysis and Resolution Approaches". This training programme is 

~. ~ sponsored by the Department of Personnel and Training , Government of India. 

'~: )~1 . D,:tails regardmy the objo3ctive:> and co11tent or lhe p1usramme, target group, venue etc. 
Y" QMre g1ven 1n Annexure-1. 

.lv 

~ J~"' Only such officers should oe nominated, who can attend the programme on whole time 
W\ basis. While making nominations, it may kindly be borne in mind that the training programme is 

for senior and middle · level civil servants ,Qf C~ntral and State Governments in Policy 

\ 

making and implementation positions. 

There is no course fee for participants attending the training programme. The outstation 
~ / participants will be provided board and lodging facilities, on demand , in the fully furnishej hostel 

\\) 
\~\ 

and mess located in the campus of the Institute free of cost. However, the sponsoring 
organization will have to bear the traveling expenses and daily allowance, if any, of the officers 
deputed for the programme. 

Nominations in the enclosed form (Annexure-11) may kindly be sent to the undersigned so 
as to reach latest by January 8, 2016. The nominations which are either not accompanied by the 
particulars ill t11e pr Oiorma or received after the last date will not be considered. Since 
accommodation is limited, it will be available on prior intimation to us and confirmation by us and 
will be on first-come-first-served basis . 

Thanking you , 

Yoursfa ithfully, ·~ 
t~M 

(Dolly Arora) 

Phone: +91-11-23468300/8400, 23702400, Fax: +91-11-23702440, +91-11-23356528 (Training) 
Email: contact-us@iipa.org.in; Website: www.iipa.org.in; Gram: ADMNIST 



• 

Annexure-I 

Training Workshop on 
Social Conflicts Analysis and Resolution Approaches 

Civil Servants are often confronted with situations where intense social 

conflicts pose a major decisional dilemma. Taking action may intensify conflicts or 

may result in an outbreak of violence. Inaction may also have similar or worse effect 

and may impede the process of social justice. This calls for a multi-dimensional 

analysis of conflict situations and resolution strategies, which may create bridges and 

facilitate appropriate decision-making and implementation efforts. 

This workshop will enable the participants to evolve a comprehensive 

understanding of social conflicts and approaches to conflict resolution wi th social 

justice. Experience sharing and analysis of actual conflict situations and resolution 

strategies by the participants will be encouraged while insights from scholar ly works 

in the area would also be shared to facilitate discussion on the possible approach 

which they may consider meaningful in their own specific contexts. Those with some 

exposure to conflict situations or experience of having resolved it successfully, may 

like to present brief cases studies, raising p~ints for further discussion by the group. 

• Participants expected- Senior and middle level civil servants of Central and 

State Governments in policy making and implementation positions. 

Duration: Five days 

Dates: February 01-05, 2016' 

Venue: Indian Institute of Public Administration, New Delhi 

Last date of receipt of nominations: January 8, 2010 

Programme Coordinator 

Prof. Dolly Arora :Tel. 23468329 aroradolly@hotmail.com 
trgiipa@yahoo.co.in {Training Section) 

' ---
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'.lo. T-13013i l/2015-LTDP 
GoYernment of lndi~ 

Ministry of Personnt:l, Public Grievances and PeRsians 
0j:!partment of Personrtel and Training 

'i""'­
! ·~] 

(Training Division) 

I. Secretaries (All Ministries/Departments in Gover-nment of India) 
2. The Chief Secretaries to all State Governments 
3. A~inistrators of Union Territories 

t..-k"[51rectors General!Oirectors ofStl:lte Training Tnstitl!tions 

3"1 Floor Block-!'/ , Old JNU Campus, 
K!ew Mehrauli Road. Nc::w De!hi-110067, 

Dated· :!9'" Scpten!b.~~ . :w i) 

Subject: 81
" One year Diplom? Programme in Public Policy and Sustainable D~velo1=ment at the TERI 

University, New Delhi-commencing from 4 th January, 2016- Reg. 

Sir/Madam, 

· The D~partment of PersoAnel and Training (DoP&T) is spoRsoring a One y-ear Diploma Frogr~mme 
in Public Policy and Sustainable Development at the TERI University, New Delhi. The gth programme is 
scheduled to c;:ommet1ce at TERJ University, New Delhi from 41

" January, 2016. 

2. The programme is meant for offi~ers of All lndi~ Serviaes, Central Service~-organized & non­
organized, technical & non-tec!:inic~l. faculty members of Stat~ Administrative Training I:l5titutes ::md also for 
officers of the State Civil S~rvices {SCS) & Non.State e!vit 8eFvices (Non-SCS) and Aas been designed to be 
a high quality progr-amme with a set of 'Core Courses' as wt;:ll !!5 a range of 'Electives· . 

3. Under the programme conceived as a 'one-year' Diploma Progr:amme in Public Polil.:y and Sustainablt; 
Development, the offic~rs will t:o:nplete a 'Domestic Component' as well as ;:~n ·fntern:::.tion;'ll Compone11f 
(Two weeks) at TERI University. New Delhi and at a Foreign University, respGctively. 

4. The nominated Officers will be required to d®velop a Policy Paper cr; the issue to be identiticd in 
con;;ultation with the 1\-lini:;tries/Oepartment/S~ate Governme11t etc. ""here they are presently working. Thi:; 
policy paper will have to be sul3mitted by the officer to their respective Ministrie~/OepartHlent/State 
Government etc. at the end of the programme. The Ministri~s/Departments/Srates will also nominate a Nodal 
Ofticer of the rank of JS or aeove to the Government of India for mentoring ano guidance to th~ sponsored 
officer for developing the policy doctJment and coordinating with TERI University in the rnatt~Zr. 

5. The officers sele<;ted for the programme also have <U1 option to continue "vith the programme for the 
second year for a T\vo-year M.A. (Public Policy and Sustainable Develo~ment) Degree Programme, ifthey 
so wish, wheFein th~y will b~ required to comple~e a dissertation while on the job dwring the second yec;tr. 
Sluch officers will work on a dissertation 1.10der the guid~nce of a fl!-~ulty member of the TERI University and 
will return to the University for presenting and defending the same at the end of the seeond year by sparing a 
coupie of weeks. Such office"~ ·~i!! b~ awarded a degFee in M.A. in Public Poli~y and Sustair-~able 
Development after they have completed the donwstic component, International COfl'lPOI1!!n: and di~sertation in 
the second year successfully . 

6. lt is proposed to select about ~0 paFtidpants for the 8th programme. Details of the 'Terms ~nq 
Conditions' of the programme, application for-m and other documents are enclosed to th is l;!tter. D~tails of 
the programme are also available at TERl's website W\Vw.teriuniversitv,ac.io and DoP&T's ·website 
'W'r\'W.pcrsmin.ni~.in. 

~~w$~ 



• 

1. It is r~q uested thelt the circular may be giveR wide ·publicity among offker-t; of yu~lr c 
Applications comp lete in all respect, after obtaining necessaFy clearances i11cluding Vigifanc:e Cl~6,r-anc;e 
.:adFe Controlling Authority/St~t@ Government (wnert~ver necessijry) may please be sen ~ to this offke, so 
to re~ch us on or before 2"!J November. 101S. Nominations received after this date will .1ot be consiEieFed. A 
copy of the ~pplication may' also be sent to the Vice Chancellor, TERI UAiveFsity, 10, Institutional Area, 
Vasant .KuHj, New Delhi-ll 0070. Th~ nominations would be scl'utinize~f\d ofticeFs fuUillin~ the c:onditions 
of eii~ibility will b~ called for an · int:rview l:!y TERI, New Delhi. The interview clate and tim~ will be 
intimated to the officers ey TERI UniveFsity, New Delhi. In oraer to save time, the offic~rs are permitte~ to 
send an advance copy of the application dir€ctly to this offlqe &nd TERJ University. The officers Hiay be 
callt:d for interview bas~d on thi::ir aQvanqe· ~pplication~. How~v~r. fiRal s~lection will be suQ,i!!ct to receipt of 
t~eir formal application, duly rec;ommendcd by their C'!-dr~ Controlling Authorities. It is, ther~for~ in the 
iflterest of the officers to get their applications routed thFOugh tht:ir Cadre Controlli11g Authority as eaFly ~s 
possible. 

3. Fmther details with regard to this programme may be (lscertained from TERI University, Ne\Y Delhi 
(Phone No. 01 l ~ 71800~22. Fax No. 0 11·26122874, E.Mai!: t=eijistr:u@teriiJft~\'~r~ity.ac.ill ar.d \\lebsite of 
TERI University, New Delhi (www.teriuniversit"Y.ac.in) . 

. End: T~rms an~ conditio11s 

COJ?.V to: 

l. The Compn:oller and Auditor- Oen~;ral of India, hlew Delhi 
2. Secretary, Union P~Jbljc S~rvj~e Commission, N~w Delhi 
3. The Election Commission Qf !ndi~ }lew D~!hi 
4. Cofltroller Gen§r~l Qf Ac.co~mt~. N~w. O~lj:)i 
5. Deputy Dlrector Oe11er.al (Trainipg), Department of Post, Oak Bhavan, New Delhi 
6. Director !Training), Kuilway Board, Rai l 8ha\:'an, New D~lhj 
7. Dirc:~tof (Pvli•.:s:), M ; ni ~try of Home Aff!ltr, fCir nominl:!tion of IPS Officers 
8. Dirc:ctor G~nerC)l, CP\YP Training Jnstitut~, Nh:man Sha¥an, New Delhi 
9. Director-, Burc:-mi of Police Res~ar(;h anc;l Develppment, CGO Complex, New D~lhi 
10. Es~abli$hmt:nt Ofticer, Departm~nt of Perso!Ulel & Tra.ining, North Block, New D~lhi 
II. Director (HRD), Ordnance Factory Board, 1 O.A, SK Bose Road, K.olkatta 
12. Vice Chancellor, TERI Univers ity, 10, JnstiMional Area, VasMt Kunj, N!!w Delhi- 110070. The Vice 

C~a_n~~l!or is requested to eonsider applications received on or before ~od Noveml}er, ~OlS based 011 their 
eltgtbthty for callmg th? officers for the ifltervi~w. 

13. NIC, Training Division, for uploading t.he notification on DoP&T website ~n<;l Training Divisi :m's webpa.o . 
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Term~ and condjtions 
-< -

81h Qnj;! year Diploma Programm~ in Publi~ Policy and Sustainab.Je llevelopm~nt at ihe T~RI 

University! New Deihi-eomnu.'ln~ing from 4!!1 Ja~u~uj, 2016 

~ 

The Training Divi;ion of Department of Personnel & Trainit1g is sponsoring 3th Q~~ yesr P.iplorna 

Programme in Public Policy and Sustainable Development at t~e T~RJ Unjv~rslty, New Dflhi. The 8th 

Programme will commence from 04-61-2016. This f1as been designed to be a hig)1 quality progra}nme with a 

set of 'Core Courses' as well as a range of 'Electives'. Under the programme conceived as t1 'one-year' 

Diploma Programme in Public Policy and St,Jstainable Development, the officers will complete a 'Domestic 

Component' at TERI Ufliversity, New Delhi as well as an 'lnternational Component' of about two w~;ek.s at a 

Foreign University. The nomin~te~_Officers will be required to develop a Policy Paper on the issue to e,e 

identified in consul4ltion with th~ Ministries!Department/State Gov~mment etc. "vhere t:"l~Y are pr~ser.tly 

working. This policy p<,iper will have to be submitted by the officer to their . ~sp~qtive 

Ministries/Departrn~nt/State Government etc. (.It the end of the programme. The Ministri~s/Departments/States 

will also nominate a Nod!ll Offic:~r of the Fank of JS oF above to the Government of India for mentori_n~ and 

guidance to the sponsored offi cer for <;l evdoping the poli?y document and c6ordin<1t ing with TERl University 

in this matt~r. 

The officers selec;:ted for the programme also have ~n option to continue with the progFamm~ for the 

second year for the Two year M.A. (P1,1blic Policy and Sustainable Develoj:'ment) Degree Programme, ijt!1ey 

so wish , wherein they will be required to complete a dissertation while on job during the secend year; Such 

offi~ers wlll work on a disser-tation under the guidance of a facu1ty member of the TERl Univ€rsity, and will 

retvrp tO the Uni.1ersi, ., :v. pfes nting and defencllrig the same, at the ~nd of the E~cond y~ar by spar:-.:: -

coLrple of weeks. Such officers will be awarded a degree in M.A. in Public Policy and Sustainable 

Development after they have completed the domestic component; International component and dissertation in 

the second year successfully. 

EliaibiHtv: 
·~ .... ' 

The programme is open te officers of All India Ser-vice~, Central Services-,()rganized & non-orga.nizeo, 

technical & non-technical, faculty members of State Administrative Training Instittltes and al~o offic;ers of the 

State Civil Services (SCS)/Non-State (:ivil Services (Non-SCS) subject to the following eligibility conditions: 

Length of Officers should h~ve com p!eted 5 years of Group 'A' service as on comme11cement of the 

serviee programme. 

Age · The officers should have at least three years remaining service after completion of th~ 
program.rnt::. 

E:arlier The officers should not have undergone a training Programme of 12-wieks or· more d~ration 

TraiAing in India during a period of 5 years precedin¥ the date of commencement of this Programme, 



Further, the oftlcer s · 

2-weeks in preceding 2-years, more than on~ month in pr~ceding 3-years or more than six 

months in the preceding 5~~~~rs. 

3, Collrsi Fees: 

(a) The cost of domestic component of the ~rogramme is lis. _3.30_ L~kb (Rupees Thr~e L~~h 'fbi~ty 

Thousand Oply) plus expenses towards Rural/NGO att~chment subject to maximum ofRs.lS,CQO/-(RuP.ees 

Twenty Five Thous~nd onl~') ;1nd will be m~t by the respective Cadre CoAtrolliAg Au~hority (for example, 

DoP&T for !AS Oj]icers, MHA for IPS officers, MOEF for IFoS etc). In case of Central Secretariat S~rvice 

(CSS) officers, the domestic cpmse fee will be met by the Ministry!Department where the offic~r is working. 

Course fee will be paid to zhe TERI University within one month from the date of comn-~. encement of tl~(.l 
' ----

pr.O.gramme, 

(b) The cost of the 'lntem~tion~l Component' of th!! programme is R~. 3.60 Lakh (Rupee~ Three Lakh 

Si:xcy Thoysand Only), \VRiQh inc;:luges ~ir fare, course fe~s, bo~rd.ing an9 lodging (:Osts. During th~:; 

int~rn.&tional component of th~ programme th~ daily ~llowanc{l at the admissible rate \\till b~ paid to th~ 

. participants on the basis of approved rates for short-t~nn trainif.!g programmes \.lAder the Sch~nu~ of ;Domestic; 

F4q4ing of Fordgn Trainir:tg' of OoP.~T. The cost towaros lnt~mational componef.lt and daily allowance is to 

oe eq~al!v_ ~ha~ed. by the concerned Caore Controlling Authorities ano DoPT. However, tne cost of Visa f~es 

(if any), medical insuranc<;: etc., will b~ met by th~ Mirtistries/DepC!rtme;Jt/State Government et{:. whe;:s th~ officers 

are presently worl-;.ing OR actual . basi~. All arra,n~ements for stay abread during th~ internationq,l gomf)on~nt of 

the j:::·o&;,..a,rJim:r ·;·il! be made by TERI, New De)hi through the collai:Jorati flg institution aF ~ no particip!lnt w ill 

be permitted to make hisffler own ar-r;:mg~rnents of stay d.ul'ing the training abroacl.. 

(c) In case of officers belonging to any Group 1A' Ser,vice aFid worki~~ on deput~tion basis in a Pqblic 

Sector Undertaking (PS U), the entire cost of tlw programme (qomestic as well as int~mational component 

containing course fee, boal'ding and lodsing chgrg~s, airfare, per diem allowances etc.) shall be bome by the 

concerned PSU in which the officer is working. In the event of hls/h~r selectiofl, the joining of sJJch officer in 

the wogFarn.me is strictly sueject to th~ gonfirmation of tlw CDF!cenu~d _PSU to !:lear the \:f!tire ~xpenditure of 

the programme to the institute in re~pect of swch officer. 

(d) The Ministrie.s/Depqrtment/Statt;: Govemment ~tc. where th~ officer is Cllrrently poste.;i, wjll me~t the cost 

of (a) pay and allowances during the tr<~ining period, (b) travel from place of posting to Delhi and back, (c) 

tFavel towards field visits ofthe participants for collection of data/information for the dissertatlon, (d) trav~l to 

Delhi for presentation of the dissertation at the end of the programme, (e) a Onetime allcwa.nce of Rs.5000/­

(Rupees fiv¥ tho.1,.1sano onJy) for books, st<,ttion~ry ~tc. 



• 

Hostel Facilities 

TERl University will provide lodgit1g facilities to the participants of the pmgramme at th~ rate of Rs. 

10,000/- (Rs. T~n Thousand on ly) per month per participant. The e~nditure will be met by the Cadre 

Controlling Authority ofthe participants. 

5. Conditions f9r officers ~dmitt~d to th9 p~ogrilwme: 

In case of officers, sponsored by the (iovemment of India/State Governments for this programme, the 

~allowing conditions will apply: 

(i) The entire period of training (institut ional training of 12 months) will be treated as on duty under fR 

9(6)(b)(i ); 

(ii) TMe Ministries/ Departments/State Governments may tlll up the vacancy caused by th~ deput~tioA of 

the officers; 

(iii) For the ~t·ant of special p~y/ Central deput~tion ('Yenl.lre allowangQ) (CDTA), th~ pijftieipants wJII be 

reg4lated as l:Jnder:· 

(a) The officers who pr-oceed for trair.ing during their tenure of central cle~utatlon will continue to r-eeeive 
• ~ • • •' "I_•-.' ~--- •• l' ' • • .. ' '. • ~ ·w.,. • ~. • 

· CDTA for the period of thetr entitlement ag!)linst Central dep~1tation t~nure. If any 13eriod of training 

falls beyond the tenure of Central deputation or th~ oftlcers proceed for training at the end of tht::ir 

tenure at the Cc:ntre, CDTA wi!l not be admissible f.or this period. 

{Note~ The tenl!re of central deputatjoR in so far qS it r~la.te~ to this ~rogr~mme, wot- ld also include th~ 

;J,::;-!cd of k~wc upto 2 months th0t may b~ ~rapted !;>y th~ centra l Ministry/ D~p~.rtment to the offircrs 

before their FGpatriation tp the pC!.rent cadr;;} 

(b) The officers not on central d~t:mtation and also not in. receipt of CDTA, w·hether they procfled on 

training from Delhi, or outside Delhi will not be ~ntitled to any S);leclal pay drawn before !3roceeding 

for the training. 

(iv) Officer-s of the Cer-~tral Government, State Government ~nd U11i0fl TeFFitories coming from outside 

Dt:lfli to participate in the programme will be allowed on~ of the followin~ t)>.·o options ay th~ S!,'}onsoring 

author-ities:· 

(a) Tile officers will be treat~d as on duty on tour. 'Fhey will draw travelliilg a\Jowapce ·as 0~ Jcur &Qd 

allowances as per para IT (a) of the Ministry of Finance, DepaFtmerlt of ExpeAditure O,M. 19Qj0/2/86,.. 

E-IV dated 24.3.86 amended from time to time. 

OR 
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• 

' (b) The officers will be treated as on transft?r. They wi ll not be entitled ,to the 

accommodation at the original place of postin~ . 

(v) In cas~ an officer proceeding on tra i ~1ing is a bonojide occupant of GovePnrnent ac.comrnocl;~uioR in the' 

general pool controlled by the Directorate of Estates, he/s.he could reta: the residential accommodation for ' 

the full perio\1 of trai~ing at Misi)Jer place of posting provided the _resid~:nce is requil'~d for. bona }ide us~ of 

members of his/her f£lmily. 

(vi) Office.Fs qf the Central Government ent!tleo to facility of resideflti~l tel~phone at t.h~ time of joining 

this programme will be allowed to reta.in the resids;11ti~! t~l~plion~ sanctioned tQ th~m on ll$ual ter-ms for ~ix. 

months at1d thereafter on the condition that tne offieers will pay all calls in exces:ii of the free call~ allowed by 

the Telecommunicatiofl D~?part;m¢nt as stipulat?cl if! Ministry of Finance (Dep3,rtment of Expen~itur-~) O.M. 

No. 7(1 O)E(Cooro)/'79 dat~d I st August, 1979 as amended f!om time lo time. 

(vii) The s<J.l~ry and otherGliiirns of the officers will be paid by the Ministry/Depar-tment/Office where they 

were last working befor~ joiniryg this programme. 

6. Sflrcti~~ pr.op.e~yr~ ~p1q (o11vardi11g o,f n.omifl~!!ons 

(!) The C<ldre Controlling Authority (CCA) should recomml'!nd fl{l,!'l1es of only those Group~ ~A' offic.~m~ 

who ~r~ likely to stay with the CCA for some mor~ time. Offic~rs whos? names have b9en 

recomme-nd~d for centn1J d~pt;ihitlont or ftgltl'h1g ·in .tf1e -''6T~Nlst .. fvfe~n~rah;t~put~tton· ~md~r th~ 

'Central Staffing Scheme' should nat be nominat~d fQr the PP.&SDP grogramme. Faih.m~ to 

withdrmv the applications of such officers for the PP~SQP may result i11 deba.:rn~nt of officers for 

~entra! deput&tion fqr fiy~ years. 

(ii) Officers on ds:putation to Government of India ~moer the Central Staftlng Sch~m~ must gomplete a,t 

leabt nvo ye~rs of thei.- tenure on deputation on the date of this notification to becorn~ eligible to 

apply for this programme. It may bee RO!ed that in respect of Offie~?r-s ~pppinte!-1 lJ.Fld~r the 1Central 

Sti:ifflng Schem~', 'NOC' from the Orti&:~ of Establishn'ltmt Officer, DOPT shotJld he ol?t~ined befon~ 

foR-Y?.rding their applications/nominations for this Long T~rm Dornesti~ Tpaining P.fogr-~mrne. 

(iii) The faculty memb~rs of th~ StAte ATls who ha.ve 9ompleted at leas~ thr:ee year-s on the date of 

starting of the progr<:~m are tllso . eliaible to apply for th@ pmgnunme. Ha.,.ev~r. those faculty 

members who belong to state civil services neec;J not neqe~sarily fu.Ifill this condition. The selectfd 

faculty memaers, however, would be required to stay in {tl~ AT:l fornext three Y~<J.l'S aft~r completion 

ofthe pro~ra,mrn~ . 



;· Forwarding of nomh"H1tion~ -\..... (i) Concurrence of State Governments, wl1erever necessary, would have to l:l~ obtained by the Cadre 

8. 

Controlling Authority before sf.lnding the nominations to DoP&T. 

(li) Copy of the applic~tlon for:rn and oth~l' documents are attached. The:~SCJ.r-ne r?.ay also be obtained by logging 

on to TERf's website ~tcriunivers_m.ft-!!.in or D.oP.&T's website. ~Y· B..el:~m!~..,£I!,¥..:.i,Jl. C~dp: 

Controlling A\Jthorities are F~que~t~d to forward duly filled applications hi J:esp~cis of $Uit$)cbl~ officers 

(who are elear from vigH~IH:e f!ngle) along with !nfoFmation in the Froforml!, so as to rc;aqh ~s on qr 

before 211q Novemb(;r, 201§. 

(iii) Nominations receiv~d after the cue date wi!lnot be cons!d~eied. 

(iv) In ord~r to sav9 tim~, the Officers fl~e pe~mitted to send an ad¥a>1Cc copy of thl:! c:q:plica,tion to tl:le Vic~ 

'Chancellor, TERJ University, 10; Institvtiongil Area~ Y~s;:mt K\111], New Delhi~ 1 1007C. 

(v) The nominatio:1s would be sorutil']iz;ed ~nd offic~rs f~lfi!ling the conditioHs of eligibility will bf; called for 

an i[:ltervie'<v by TERJ University. Tne interview d~t~ and tim~ "vill b~ intimated to the oftk~":rs 8y TERI 

University. In order to si;tve time, tl>,~ officers ;ue pennitt~d _to send a.fl ~dvanci; co )Y of th.e ;:~pplici!l-tion 

directly to this office anc! TER1 University. The officers may be ca,lkd for int~rview bt).sed on their 

advance applications. However, final selection will be subject to receipt oflus/her for:nal application, duly 

r~cointT\i;;nded , by their C<,idie Controlling Authorities: Therefore, it is in the interest of the oftleers to get 

their a;:;j:.;tlcatiCn15 ro0ted thl'<iL•gh t:heir CaJre Co;itrollin¥ Authority as early as possibie. 

Bond to he executed b:v tP.e nffir;.n·: -' ' . ......., . - . ~ . 

Before joining the programme, the officf;2r' is required to execute a ~ to the extent that "in the e!.ient of 
. . . 

his/her failing to resume dllty m resigning or n~tiring f:·om sel'vic~ or c:ther-wise ·quitting ~ervi.:;e, without returning 

to duty after expiry or termination of the period qf the long tenn training programme or failing to complete the 

traifling programli1e, or quitting the ser-viee at any tim~ within a period of FIVE (5) y~ars aFtrar hi:;;/J;)~r return to 

duty, the officer shall forthwith P4Y tq the. Gove;-nment or 'lS m!ly ee dir:e~ted l;ly the Goven;~ent, on d~:!mand all 

. charges and expenses that shall or may have be~n incun·ed by the Qovemment for the training i.e. all moni~s paid 

to him/her or expended on his/her ?£COlint dJJring training such as PilY and allowances, leav•! Balar.y, cost of fee, 

travelling and other expen .. ses, cost. of international travel anG co5;t of training a )road m~t 9y the 

Government/agency conq;rnep together with interest therE}on fran1 the date of demfl.nd a.t Oovernmep.t r;;tte.:; for the 

time being in force on Govemment loans or if payment is mad~ in ii country other th~n India, ~:)4e ~quivalimt oftt1e 

said amount in curren~y of that co.untty convel'ted at the official rate of exchange between tl'l>.t country and India 

and together with ctll costs betv.·~~n the attorney and the clitmt. 



"-....( 

""~-""-~-~ .-.?, 
.~ ·7' 

UJli'\tersity , 
10. lftstltutional Area, Vasant Kl.li:ij . 
New Delhi 110 070 

Pcpa)' ment net t-S:. 
Traiwin ~, G9ve~nn:e:;t of lndla 

Applications, ccrripletc in z!ll respects, should 're:;ieh the Joint Secretary (Training), Departn;;;nt ofP;rsonnel & 
Tr::lining, Block lV, 3rd F!oO!', Old JNU Campus, Ncv• Mehrauli Road, New Delhi 1100E7 and TER1 
Universitv'- New Delhi befor.e 2nd Novembe1-, 2015. [n:::·nplete applications will not be cor..;idereci. 

· "' -- - - -

Applh::~tlon for on~ y~ar ~i~lom~ Pr-egr&mma. in Pu.bHe ~~H£Y 
~nd Su$tainab~e Deve!ri~ment ~t. tfl.~ 'f-~RI UAivtwsity, N~w 

· f)el~i,....esm!ll~nch1S f1~m 4tfl J~nUqfy, 2~1a 

G~ne~al I:nform~tion 

t. .Name (in capitals):--~·-·--.---·-~-.~-

~- .:\d~ .. ress: 

Phone No(s) : 

~~=~~~==-~~-~~~-= (Rg§,) 

~.,...,..,....,.,~_,..· '~~,......,=--,....,.~{Mobile) 

Fax No(,s): ---·~-~~-~--~· 

6. Date of Birth (DD/Mivi/'{'l): []] 
1· Cat~gor;: 

Gcn D SC f -~-- .. , ST [~~ OBC ~-:--~~ 

Section 1: S~rvit:;~ Recqrd 

i) Se;:vic~: ------~--~--,-. Cadre (fo::- All India Services only) 
~~~--,---

ii) Date of joining the s.enice: (DDj::\1M/YY) 

r 1 ·1 
~...,.J LlJ 

iii) 

iv) Designation: 

v) Ministry/Depr.nment: 
-----~-~-

vi) Length of service in Grouu 'A': . -~ 
vii) Whether on deputation to Governmtnt ciindia; ------------

\·iii) lf so, is this your first deput;J.~ion to Govern.'Tlen: of India?. : ----------------

Paste a recent 
stamp .. size , 
phott1~;:a~h 



i.x) If on deputation, date of complet'ion of tenure: ----------------

Section 2: Ac4demic ~eccr-d 
(Give marks/CGPA in agr;regQte.after thefini:zl year only). 

1 
,.- . Instit-ute(!Jn.h.,ersity Year of I %ofma~1~ ... ~Hun 

subjects Q[lSSiD:g~ CGPA 
10+2 

I I 
I - . 

I I 
j 

,, I 

Bachelcr's 
I I 

1 
-,~: 

1-
degree I I I 

Master's I I 1- I ~ I degree I I I 

-·I I I .. 
I I 

~ 
·others 

I I (Specify) 
I r-: r 

. I . . . . I I I 

I I l F>, -c. 

I I 
I 

I 
Section 3: Other qualifications 

2 



----~~~------~--------------~--------~----------------------------~--

\,. . ·. 
\...__, ·. 

C)r-._i $ection 4: Work exper~ence 
~-,} 

(A) Full time (~ttach ~ddi'tional sheets, if necessary) -0 - 01 ·r 01·g:LT'Jization Designation PcriGd Nature of work 

From To 1 i 

I 

'' 

'"1 
I 

I 
-, ; 

l 

I 
~,_...,.. 

I 
1~ ~- : ~ - ~ I I 

(B) Part-tUnc, training, project work, volunteer work, et.:. (attach additional sheets, i£ necessary) 

Orga.nizat1on Period Total n10nLh T ~arure ofwor-~ 

-
I I F1,·om To 

0 - - ' ·-

I 

--

I 
-- --. - .. -

--1 I 
I 

·• -
1 

I .. -

I r· i ' ..... - . ·. -- .. .. --

Section 5; Additional information· 
(Please attach separate sheets wherever necessary) 

(A) BrieHy describe your job responsibilities and your ach:evemems at your wotk p:ace. 

(B) What areyour career goals and hov,· does this prog~·amme at TERl University ft in with your plans? 

(C) lndicate the Public Policy aren identified by you with the approval of your Ministry/Department/State 
Govt. etc. for preparation of the Policy document during the tra_ining period. 

3 



(D) Briefly describe your publications, leadership roles, comm1Jrnty work or any other ·work you 
consider significant for yom proposed area of sp~dalization. ' 

(E) Is there any other relevant information ·that you would like to provide about yourself? 

· S$ction 5: Pr~vious rec;:o.rd pf tn:dning 

"[Kindly refer to 'Earlier Training' caption under para 2 of Terms & Cond itions] 

i) Have you attended any foreign training of more than 15 days duration in the past? 

YES NO D 
If yes, please specify:----------------------~----

N"an1e ofthe institute:-------------------------

Country: __ ~-~------------~-----~---------------
Dm·ation: From: To: 

ii) Haw you attended ar:;y tr&ini.ng (including domestic) of more than 12 >·veeks durati:m in the last 5 
years? 

If yes, please sp~cif:v: _......,_, ________ ~-------,.....:-, _______ _ 

Name of the institute:-------,----"---------------~-----
Countr;: ________________________________________ __ 

Duration: From: _______ _ To: -------------------

Declaration 
I certify that the information given iu this application form is correct and tme to the best of my 
knO>\·ledge. I agree to ab.ide by the decision of the authorities regarding my selection to th::: programme. 

Place: __________ ~---------------

Date: Signature 

.-



:::.~~ .. ~:rr.:::~~:::r.':-..... _·I.7-~.:::.._T~~:_::;~:----.. ::-:-::·-~"E""~ "":~.·-::~-- -~~-~~--~ --~·---.:-~-
.. ~- ... . . .::··· ... 

'• Please send an ADVANCE COPY (before submission to your departmental 
superiors/Cadre Controlling Authority for sponsorship) directly to the Joint Secretary, 
Department of Personnel & Training, Bloi:k !V, 3n1 F.ioor, Old JNU Campi,ls, New 

· · Mehrauli Road, New Delhi 110~67 

However, please ensure that this application is rout;;:;d througl1 the Cadre Controlling 
· Attthority so as to rea~h Do.PT as aforesaid~ by 2nu November, 2015. 

For the use of tb.e Cadre Controlling Authority only 

i) ls there any vigilance case pending or cont~mplated against the oAicer'! 
vssD 

Ifyes, please give detail:;: 

ii) ls there any standing adv·erse entry against the officd? 

if yes, p!easc give dGtai!s: 

iii) ls the applicant's ov~rall ACR grading -;vei:Y Good"'? 

lfno, pkase gi.ve deta:iis: 

iv) Whether cadre c.iearance k~~ been obtained? 

YEsD 

YEsD 

(For ajjlcers who would be COI~!pleiing their deputation tenures prior to joining tht: AfA. (Public Polk}' 
and Sustainah!e l)eve!opment) programme. In such cases, clearance of the Staze Gavem/1?t?nt/Parent 
Depurtment has Lo be obwined) · 

v) Has the candidate been otTered a central d~putation aiso? 
YES D NO 0 

vi) If sekcted. wiJl the candid me be reli:ased for the 

programme? 
. YEsD NoD 

vii) Topic for Policy paper to be selected by the officer with the approval of the 

Ministry/Department/State Government etc. where the officer is currently workirg. 

s 



:., iii) Details of Nodal Officr;:r (ofrhe rank of jS or abo\'e to the C5ove:mment of lndia) nomin;,m;d by the 

Min istry/Department/State Goven1m.ent etc. where the offic.er is CJ.im;ntly \VQrking for mentoring and 

guidance to the Sponsored Officer for developing 1he policy documents. 

a) Narne: 

b) . Designation : ~..........,,......_ 

d) Telephone Nc,,: -·--~-···~-. -· ·-· --c-~-~----:------~-~~--·.~-­
e} Fax No .. : 

.~---,.,......:...-...-....,. 

f) E· rnai 1 ld: 

Name pfthe Cadre Cornro·lling Authority:-· -...,....,..--~~ 

Designation:-~.~-·-~.,-,--~-

P!oce: ·~---~~--- Signature 

Office S):al 

6 
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FORlVIAT OF BOND TO BE EXECUTED GY A GOVERNT\1ENT SERV n.NT BEFORE 
PROCEED.U\fG FOR 81

h One year·Dtploma Programme in Public Po!j;:;y ~nd St;staiuable 
Development at th!! TERI University, New Delhi~commencipg f~..,0~1 41 ~ J:un~a:ry, 2016. 

. . 

KNOW ALL MEN B¥ THESE PRESENTS THAT I, ·e·---~~--·-~-----~--, resident of-·------~-----·-
, at present empioyed as---··------ in the Mil'listry/u;;pui=t;ue:nt-~---~---·~---:. ........... , do hereby eh1d rpys~lf 
~Jld- :ny heirs, · eX.etLitOFS and ad!Y1iflisn:a,tors to pay to tbe Presi(l~Bt of bdia (h~t'ein~ft~r calit!d rhe 
'Govei'Dment') on demand, 'all c:h~rges aacl ~~pe!:lses' that s.hall cr m~y have b~en inevrred by the 
Government for my tr~i.11ing by TERI i.e. aii monjes ~:.id to me or e~pend~d on my account durillg i;raining 
such as p~y and allowances, le~ve salnry, cost Q.f fee, travel1ing and oth~r (!XP.~nses, ;,ost of intemationaJ 
m;~.vel and cost of trainll1g aeroa.d met by tht:: go:vt./1lger~cy conccmed, etc. hieing '~ondt,tctd by TERl 
Uni"versity ~ogether with interest ther~on from the date of dem<;J.nd at Govemnumt rate~;, for the time being 

· in fo'rce, on Govem.ment lcaf\S or, if'paymertt i£ n1~e in a country othet than I11dia, t 1e equivalent of the 
said ameH!l1t in currency 9f tlw.t country convemed at .the official rate of exchange be(.ve;en that country and 
India AND TOGETHER with all costs eet\veenthe attom~y and the client, 

Whereas I, --~w~·---·-··""~---~---·, am being deputed for Training by TER1 University, New Delhi 
which includes 2 weeks i!;ternational exposure by th.; Department of Personnel and Training (DoP&T), 
Governrnent oflndia, 

And wherc&;s, for the b~tter protection of the Governmel1t i have a.gre~d to exe.:ute this benq >.Viti~ 
su;h conditions ?-S written h~reuncler: 

NOW THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT, in th~ event of 
my failing to resume duty, or resigning or retirin£ frQm ~ervice or other',:~,.·ise quittir g service. without 
tt:~u;·n;t:g to ~l:iy ~: i~:;;~ ·~·::. ~f;ry .. ::: L·_;rl;: .i:~::;:i~li df1h-: iJ·:::-:::;:.1 ;_;r th:: P;)s(~C'? i:~;~:;~::g #G!\_ l~~j:~~:; ~c~ ~07ri~:~;;:~ 
the training pro~ramme, OR quitting ths; seFvit;e ~t 4ny time \~>.:i~hin a period of FIVE (5) years after my 
return to duty, l sha,il fonhwith pay to the Go:..'cmm~nt or as m;;;y be dir.ect~o by th~ Government, on 
demand th~ S3id surn tog~ther with inter-est thc;rt;en from thi! d:n~ of cjem9.nd fit Gov~rr.m~nt r<lt95 for the 
time being in force on Gp\.'~nm1ent loans. 

And. upon my ma.king ~uch paym~P.t tl:le above written obllg;Jtions shi:ill be voie and qf 110 effect, 
o~h~rwise it shall b.~ and r!:main in ftJii for;;e. JBQ virt~1;;. 

The Bond shall ir; all respe.:;:ts be gol.'~rned by the ll:}ws of l11dia for the time ~lng in fm:c~ §,l1d the 
rights and liabilities here~,:ndet' shall, wh;:re r;eq::ssary, be accor~ingiy determined by th.e ~ ~r::n~apri~u~ Coy,rts 
ofindia 

The Government of India has q,g~i;ed to bear the stamp dttty pl;lya):de on this. bond. 

. ACCEP-TED 
OA ~ehslfohhe President ofindiZJ. \?y tP.e Cadr-e ContrJUing t1~uthoritv 

(A~ltho:i~~d Sign~tory) 
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